Leonard L. Wysocki Ph.D.

49 Finley Hill Rd.

Marlborough, Ct. 06447

(860) 798-4913

Wysock@comcast.net
Work Experience:

Len Wysocki Associates LLC.:


January 1996-   Present
Consult to local and national organizations in:

· Management Training and Development - Executvie Coaching and Counseling

· Independently Certified Trainer, licensed in several international training programs.
· Associate Coach Right Mgt. Corp.  

University of New Haven – West Haven, Ct. Fall 2008 – Present
Full time Graduate Faculty for the Masters program Industrial/Organizational Psychology.
Private Practice Psychologist, Glastonbury, CT.
   Fall 2006 – Present 
· Emotional intelligence testing and development
· Cognitive behavioral therapy
University of Connecticut, Storrs, Ct.


Fall 2005 – Winter  2006
· Post Doctoral Fellow – Research, Graduate Teaching and Organizational Development
· Developed curriculum for new graduate coursework
· Developed Human resources programs within Private Non profit
· Assisted in gaining State of Connecticut Certification and Psychologically Healthy workplace award for Uconn affiliated non profit. 
· Supervised staff in the H.R. administration of a private non profit corp.   
University of Connecticut, Storrs, Ct.                                      
Fall 2000- Sept. 2005
· Graduate Assistant - Placement in Private non-Profit:

· Taught graduate courses on Storrs Campus  
· Designed ,developed and supervised H.R. programs for Executive Director of Private Non-Profit Alternative School Program for the disabled in central Connecticut.
· Taught  two sections of Organizational Behavior and one Introduction to Psychology within the Psychology Department. 

Vice President Consulting Services Work Choice Solutions       May 2001 – Sept. 2002                                              
· Consulted, trained and coached in this Management Consulting Firm servicing major Fortune 100 companies ( website: www. workchoicesolutions.com)
Advo Corporate Headquarters, Windsor, CT. 

        1992 – January 1996

 Corporate Human Resources Director





· Full Human Resources responsibility for National Corporate headquarters 

· Promoted to line responsibility for National Accounts Mktg. Division in 1993 for the full Human Resources Management of 120 person nationwide sales force. 

United Technologies Corporation, Pratt & Whitney Division

1986 - 1992

Senior Organizational Development and Employee Relations Internal Consultant

· Designed, Developed and integrated Human Resources Programs Including:

· Total Quality management, Socio-Technical systems Workplace redesign, International offset program Development, and internal teaching and consulting to line management.

Armtech Inc. New Haven, CT.  





1984 - 1986

Assistant Manager, Corporate headquarters

· Responsible for co-administering all Human Resources functions including:


Compensation, benefits, staffing, and labor relations activities.

Bankers Trust Company, Manhattan, NY. 


            1982 - 1984

Second Vice president, Human Resources

Administered all H.R. functions for 700 person Thrift Products Division.

· Created and implemented a 150-person upstaffing program to adjust for the AT&T Company divestiture and subsequent higher demand for Bank services.

· Co-developed and implemented a progressive performance and  counseling program for Bankers Trust in collaboration with the  New York City

Human Rights Commission

Combustion Engineering, Windsor, CT.



            1980 - 1982

Supervisor, Professional Recruitment

Full exempt and non-exempt staffing program responsibility for 5,000 person Power Systems Group.  Supervised staff of 6 exempts recruiters and administrative staff.

Allegheney Ludlum Steel Co., Wallingford. Ct. 


            1978 - 1980

Supervisor Human Resources, Generalist responsibilities for satellite unionized steel plant.

State of CT. Division of Vocational Rehabilitation

            1974 - 1978

Vocational Rehabilitation Counselor (certified rehabilitation counselor C.R.C.)
Specialty in Drug and Alcohol cousneling

Education/License:

CTI coach training academic program completion August 2012
University of Connecticut, Storrs,CT

Post Doctoral Fellow
 (organizational development)
 Counseling Psychology Dept.
 



2005 – Fall 2006
 Ct. Psychologist License #002834 -   12/07
Ph.D..                                     




1999- Sept. 2005
 Counseling  Psychology. Dissertation topic: 
   ” Emotional Intelligence and personal affect”

 .

University of New Haven

MBA 







1978-80


Industrial Relations Coursework

University of Connecticut

6th year Professional Diploma, Counseling Psychology
1974
M.A. Counseling Psychology,



1973
Vocational Rehabilitation 

Supervised clinical Internship - Conn. Correctional facility, Somers)

B.A.







1972


B.A. Pre-Law/ Social Science, 

Honors/Funding:

Graduate assistantship/Post Doctoral Fellow, University of Connecticut 2000-2006.

Full graduate Fellowship, University of Connecticut 1972-1974

Professional Affiliations:

APADiv. 13 consulting Psychology

American Psychological Association
Connecticut Association of Training and Development-Consultant '99

Connecticut Human Resources Association 

Organizational Development Network 

Research, Publications, Citations and Presentations:

American Psychological Assoc. Annual conference 2009. 2010
Presented two symposium on Executive Coaching for div. 13 Society of Consulting Psychologists
Doctoral Dissertation:

Emotional Intelligence and Work/Life Balance;

A Measure of Personal Affect Sept. 2005
2nd International Conference on Emotional Intelligence  June2005 

Egmond AnZee, Holland
Presentation:

Study of Emotional Intelligence and Work/Life Balance within an Executiive MBA population 
Wysocki, L (1999) "Emotional Intelligence and the role of the Cardiovascular System" 
Presentation: 
ASTD Annual Conference, Hartford, Ct. Nov. 1999 

Non InvasiveTechniques in Achieving Coherence in Cardiovascular and Autonomic Nervous Systems (1995-1998)

This ongoing study is investigating the application of stress reduction techniques in the workplace and in clinical settings with pre and post testing measuring qualitative changes in wellness and productivity. As a licensed trainer of this technique, I am collecting data from organizations I am consulting to.. 

Wysocki, L (1990) Implementation of Self-Managed Teams within a Non-Union Manufacturing Facility. Proceedings p.196-201 

1990 International Conference on Self-Managed teams (University of North Texas and Texas Instruments Corp.)
Wellins,Byham,and wilson (1991) "Empowered Teams" Jossey Bass Publishers - citation of research on Socio-Technical systems applications with Pratt & Whitney Non Union locations  p. 92

United Technologies Inc. International Offset Program Development (1991)

This study involved developing a training program that utilized an Instructional Systems Design methodology that would incorporate Aerospace personnel from three separate European Airlines in a technical cross training venture. Emphases on multi-cultural interventions were utilized in program design and development. 

Armtech Inc. (1985)

Publication of policy and program development of ascension planning and job posting program for corporate Employees, involving 18 months of employee survey design and analysis within local and national satellite locations.     

